
Peace of mind  
begins with a plan
Planning for long-term care with  
CalPERS Long-Term Care coverage

Your Long-Term Care Partner



What Is Long-Term Care?
Long-term care refers to the services available to 
people who have difficulty managing the activities  
of daily living due to illness, injury, disability, 
cognitive disorder or aging. These services can  
be provided at home, in a skilled nursing facility  
or an assisted living facility. 

“Activities of daily living” refers to these six self-care 
functions: bathing, dressing, toileting, transferring,  
continence, and eating.

Long-term care can be expensive – the average cost for 
residence in a California nursing home in 2016 is expected to 
be over $260 per day – or nearly $100,000 a year – and that 
care is not typically covered by health insurance, disability 
insurance, Medicare or Medicare supplemental policies.

1 Who Needs Care? 
www.LongTermCare.gov/the-basics/who-needs-care

2 Georgetown University Long-Term Care Financing Project.  
“Long-Term Care Financing: Options for the Future,” (Full Paper)  
June 2007, https://hpi.georgetown.edu/ltc/papers.html

Why Long-Term Care Coverage?
People of all ages require long-term care for a variety of 
reasons. The need for long-term care is often associated 
with the aging process, such as the debilitating effects 
of a stroke or dementia. Seventy percent of people aged 
65 and older will require long-term care services at some 
point in their lives, according to the federal government.1

But the need could also be the result of something that 
could affect a younger person, such as a vehicle accident 
or a fall from a roof. A university study found that almost 
41 percent of long-term care is provided to people under 
age 65 to help cover costs associated with injury, disease, 
disability and severe mental illness.2

Some people count on family to help them when they 
need care. Others say that they don’t want to be a burden 
to their family. Either way, a long-term care plan helps 
provide more control of your situation, and helps pay for 
qualified long-term care services you receive at home, 
from an approved independent provider or home health 
agency, or in a facility.

Long-Term Care Myths vs. Facts

MYTH: My long-term care expenses will  
be covered by Medicare.
FACT: Long-term care is different from 
health insurance, Medi-Cal, Medicare, or 
Medicare supplemental policies, all of which 
cover very limited long-term care services.

MYTH: If I need care, it won’t be for very long.
FACT: An analysis of historical data shows 
that, on average, CalPERS Long-Term 
Care participants spent 3.4 years in claim. 
Factoring in the average daily cost of 
residential care at $260, this could total more 
than $322,000 for a claim lasting 3.4 years.

“I would tell others that like life or car 
insurance – there is a place for long-term care 
insurance. When you leave the hospital, major 
medical insurance stops paying and when that 
stops, long-term care coverage comes into play. 
People don’t understand…medical coverage is 
limited. Care becomes a burden to someone…
either parents, your spouse or your children.” 
 
 — John del Corral, a CalPERS  
  Long-Term Care participant
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Choosing a CalPERS Long-Term Care Plan
It is important to select the type of coverage  
that best suits your lifestyle, should you need 
long-term care services. 

Remember to consider the average cost of care in  
the area where you live, or where you plan to live upon 
retirement. Think about your family health history, life 
expectancy and likelihood of developing a disease or 
illness, or suffering an injury.

The cost of a long-term care plan premium depends on 
a number of factors: your age when you buy – the older 
you are, the higher your premium; the specific plan you 
choose; and optional benefits you select. 

CalPERS Long-Term Care offers two types of plans: the 
Comprehensive Plan and the California Partnership Plan. 
Both plans offer a broad range of benefits that include 
home and facility care. Each provides options so you  
can design the plan that best meets your needs. They  
are each briefly described to the right, so please review 
them carefully.

Comprehensive Plan
With a Comprehensive Plan, you may choose from  
three pre-packaged options or customize your own  
plan from a range of options. You do not have to live  
in California in order to purchase or receive benefits 
under the Comprehensive Plan.

California Partnership Plan
This plan is offered through a partnership between 
CalPERS and the California Department of Health 
Care Services. With a California Partnership Plan, 
once you use all of your CalPERS Long-Term Care 
coverage, you can qualify to receive Medi-Cal 
benefits without first being required to spend all of 
your savings and other assets. California Partnership 
coverage is subject to regulatory requirements of 
the California Department of Health Care Services’ 
California Partnership for Long-Term Care.

You may reside and receive care outside of California 
while using the benefits of CalPERS Long-Term  
Care coverage, however, you must be a California 
resident when you apply for Medi-Cal and take 
advantage of your accumulated California Partnership 
asset protection.

How to Apply
You may apply online or download  

and review an application kit at  

www.CalPERSLongTermCare.com.  

You may also request an application by 

emailing us at CalPERSltc@ltcg.com,  

or calling (800) 908-9119.

Long-Term Care Myths vs. Facts

MYTH: I probably won’t need long-term care.
FACT: According to the federal government, 
at least 70 percent of people over age 65 
will require long-term care services at some 
point in their lives.1 Your premiums are lower 
the earlier you obtain coverage.

MYTH: Long-term care is for old people.
FACT: A university study found that almost  
41 percent of long-term care is provided to 
people under age 65 to help cover costs 
associated with injury, disease, disability  
and severe mental illness.2 
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Eligibility

CalPERS Long-Term Care coverage is available to current 
and former California public employees, retirees, their 
spouses, parents, parents-in-law, children, siblings 
(including stepbrothers and stepsisters), grandparents, 
grandchildren, nieces, nephews, aunts, uncles, sons-in-law, 
daughters-in-law, brothers-in-law, and sisters-in-law 
between the ages of 18 and 79 when they apply.

California public employees include, but are not limited 
to, those employed by the state of California and all state 
departments, state Assembly and Senate, judicial systems, 
school districts, cities, counties, special districts, public 
universities and community colleges. 

You do not need to participate in CalPERS retirement 
or health benefit programs to be eligible. Eligible family 
members may apply to CalPERS Long-Term Care even  
if the public employee or retiree who makes them  
eligible does not apply or is not approved for coverage. 
Applicants must pass underwriting in order to be 
approved for coverage.

If you have questions about eligibility, please call our 
long-term care specialists at (800) 908-9119.

Administration

CalPERS Long-Term Care is voluntary and not-for-profit. 
It is completely funded by participant premiums and 
investment returns and is not an employer-paid benefit. 

CalPERS Long-Term Care is offered by and subject to the 
control of the CalPERS Board of Administration. The program 
is administered by the CalPERS Long-Term Care third-party 
administrator, LTCG.

Contact Us

 • www.CalPERSLongTermCare.com

 • CalPERSltc@ltcg.com

 • (800) 908-9119, Monday – Friday,  
8:00 a.m. – 5:00 p.m. PT

 • (952) 918-5089 fax

 • CalPERS Long-Term Care 
P.O. Box 64902 
St. Paul, MN 55164-0902

California Public Employees’ Retirement System
400 Q Street
P.O. Box 942701
Sacramento, CA 94229-2701
www.calpers.ca.gov
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